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1. Outline of the project

Duration:  22nd to 25th of January 2018
DSkill Assessor Certificate (SAT)- 22nd to 25th of Jan
@Skill Evaluation Trial (SET)-23rd to 24th of Jan

Venue: Hanoi Vietnam

Posts and Telecommunications Institute of Technology (PTTC1)
Trade: Information Network Cabling 2nd Grade
Instructor/Expert:  Mr. Susumu Ito, Mr. Ryuji Shimase

Participants:

(DSAC: 5 persons (6 assessors participated, however one of them was

disqualified for SAC.)

(@SET: 9 persons

(Implementation Schedule)

Time and Date

syllabus (educational programme)

22nd Jan Opening ceremony
8:30~17:00 (DGuidance for Skill Assessor Certificate
[SAC] How to fill CV and the application form.
(@Explanation about the assessor check sheet and
self-assessment using the check sheet.
@Setting up skill test venue
@Preparation and arrangement of tools and material for the
skill test.
(®Making a timetable for the practical exam
23rd Jan Skill Trial Preparation (9persons)
8:30~16:30 Metal: Demonstration of a practical skill by the instructors.
[SET-SAC] Practice and review for the practical exam
Optical: Demonstration of a practical skill by the instructors.
Practice and review for the practical exam
Briefing
Assessor meeting
24th Jan (D Theoretical exam (9 persons)
8:30~16:30 @ Practical exam 1 (Optical, Metal) (9 persons)
[SET-SAC @ Practical exam 2 (Optical, Metal) (9persons)
@ Marking and evaluation
25th Jan
8:30~12-00 Assessor interview based on the assessor check sheet

[SAC]

Closing ceremony




2. Review of the course

@ General review

*We were supposed to have six people applied for Skill Assessor Certificate (SAC), however one of
them didn’t have enough experience to apply for SAC. Therefor he participated as an assessor,
could not apply for SAC this time. The five assessors applied for SAC.

*Nine people participated in Skill Evaluation Trial (SET) as examinees. 8 of them were students.

-1t would be ideal, if we could have used tools and materials which could be sourced locally in
Vietnam. However there are not enough suitable tools and material available locally, as this was
the first time to implement Information Network Cabling 2nd Grade Skill Evaluation Trial/ skill
test in Vietnam. So we sent almost all the tools and materials for SET from Japan.

-All the participants were very positive about the skill test. They didn’t hesitate to ask questions
whenever they could not understand. This attitude helped the whole procedure to go on very
smoothly.

*We did the assessor interview on a one-to-one basis on the final day of the SAC, discussed about
the current states of Information Networking Cabling and how they source tools and materials
in Vietnam.

- Information Networking Cabling 2nd grade seemed to be suitable for active skilled workers. As
and evidence, one of the two successful examinee was a working as a skilled worker.

«All the assessors did well generally. However, they didn’t do the allocation of roles in the team
thoroughly. They must do a assessor team meeting properly, and all of them had to attend. They

had to have a record-keeper to take notes and keep records.

@ Future plans

*Even if the examinee were given the best tools, if they did not know how to look after the tools

properly, it will be no use.

*They should use locally sourced tools and materials for the skill test.



-Japanese skill tests are designed to meet international standards. We hope that one day Vietnam
will create their original skill test which reflects its national demand and condition. However the

quality and standard should be maintained and must be the same as international standards.

-Assessors always must be objective, fair, and strict whenever they evaluate examinees. This will

lead to establish authoritative skill test.

3. The aggression questionnaire
®SAC (Skill Assessor Certificate applicants: 5 persons)

Degree of satisfaction: Very satisfied- 3 persons, satisfied- 2 persons

Degree of usefulness: Very useful- 4 persons, Neutral- 1 person

Degree of demand for continuation: Definitely should be continued- 4 persons,
Should be continued- 1 person

OSET (Examinees: 9 persons)

Degree of satisfaction: Very satisfied- 8 persons, satisfied- 1 persons

Degree of usefulness: Very useful- 6 persons, Useful- 3 persons

Degree of demand for continuation: Definitely should be continued- 8 persons,

Should be continued-1 person




